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1. IlepeyeHp NJIAHMPYyeMBIX Pe3yJbTATOB OOy4YeHHUS] 1O JAUCHHUILIMHE,
COOTHECEHHBIX C INIAHUPYEMBIMH Pe3yJIbTATAMH OCBOCHHS OCHOBHOM
npogeccHOHATBbHOKH 00pa30BaTeJbHOI MPOrPaMMBbI

Llenb QUCHUTUIMHBL: OBJaJlcHHE OOYYaIONIMMHUC KOMMYHUKATHBHBIX KOMIIETCHIINH, KOTOpPBIC B
I[aHBHeﬁHIeM MO3BOJIAT IMOJBb30BATHCA HWHOCTPAHHLIM SA3BIKOM B Pa3JIMYHBIX OGH&CTHX
npo)eCCHOHAIBHON ~ NIeATENTLHOCTH, HAy4YHOW M TPAKTHYECKOM paboTe, B OOIICHUU C
3apyOeKHBIMU TTApTHEPAMH, JJIsi CAMOOOPA30BaTEIbHBIX U APYTHX IIETCH.

3anauu:

— (OopMHPOBAHNE UHOS3BIYHBIX PEUEBBIX YMEHUN YCTHOIO U MUCbMEHHOTO OOIEHUS, TAKUX
KaK 4YT€HUE OPUIMHAJIBHOHN JIUTEpaTypbl pa3sHbIX (PYHKIMOHAIBHBIX CTUJIEH M YKAHPOB,
yMEHUE IPUHUMATh y4acTue B Oece/ie MOBCEIHEBHOTO U MPO(ecCHOHAIBHOTO XapaKkTepa,
BbIpa)XaTh OOLIUPHBIA PEECTp KOMMYHHKAaTHBHBIX HAaMEpPEHMH, BIIAZETh OCHOBHBIMU
BUJAMHU MOHOJIOTUYECKOTO BBICKA3bIBaHMs, COOJIO/as MpaBHUa pEUYEeBOr0 3TUKETA,
IIOHMMATh Ha CIIyX, BJIaJIeTh OCHOBHBIMH BHJIaMU JEJIOBOTO MTACHMA;

— 3HaAHHE A3BIKOBBIX CPEACTB U (pOpMUPOBaHHE aJEKBATHBIX UM SI3IKOBBIX HABBIKOB, B TAKUX
acleKTax Kak (pOHeTHKa, JIEKCHKA, TPaMMaTHKa;

— yYMEHHE I0JIb30BaThCsl CIIOBAPHO-CIIPABOYHOM JIMTEPATYPOU HA HHOCTPAHHOM SI3BIKE;

— 3HaHHME HAIlMOHAJILHOMN KYJIBTYPBI, a TAKXKE KYJIbTYphl OOIIEHUS U BEJCHUs OU3HECa CTPaH
M3Yy4aeMOT0 SI3bIKa;

— YMEHHE BECTHU CAMOCTOSTEIbHBIN TBOPYECKHUM ITOUCK

JucnunnuHa (Mo0y/ib) HanpaBieHa Ha GOPMHUPOBAHUE CISAYIOMNUX KOMITETCHITHN:

[Inanupyemble pe3y/bTaThl
00y4YeHus M0 TUCUMILINHE,

rOCYAapCTBEHHBIN SI3bIK, & TAKKE C
rOCyIapCTBEHHOTO Ha
WHOCTPaHHBIHN (-bI€) A3BIK (-H)

dopmMupyemblie HNuaukaropsl
N XapakTepu3youme 3Tanbl
KOMIIETCHIIUU KOMIIETCHIIUU
dopmupoBanus
KOMIIEeTEeHIM i
3HaTh: 001ICTIPOHECCHOHATBHYIO
uH(OpMALIUIO U TIpaBHIA €¢
YK-4.2. CBoOonHO BocipiHAMAaeT, | MPCACTaBICHUS HA PyCCKOM U
AQHAJIU3UPYET U KPUTUYECKHU MHOCTPAHHOM (-bIX) SI3BIKE (-aX)
OLICHHMBACT YCTHYIO U NIMCbMEHHYIO
¥YMmernb: BOCIIPUHUMATH,
o01IerpoheCCHOHATBHYIO
aHaJIM3UPOBATh U TPAMOTHO
nH(OpMaLHIO HAa PYCCKOM H
BOCIIPOHM3BO/IUTH
WHOCTPaHHOM (-bIX) sI3bIKE (-aX);
o01mIenpoheCCHOHATBHYIO
JICMOHCTPHUPYET HABBIKHU MEPEBOIA
uH(OpMALIMIO HA Pa3HbIX SI3bIKAX
YK-4 C MHOCTPAHHOTO (-bIX) Ha

Buiajgerb: HaBBIKAMU [IEPEBOAA C
WHOCTPaHHOTO (-bIX) Ha
rOCYAapCTBEHHBIN SI3bIK, & TAKKE C
rOCYAapCTBEHHOIO Ha
WHOCTPaHHBIHN (-bI€) A3BIK (-H)

VK-4.3. Ucnons3yet
WHPOPMAITMOHHO-
KOMMYHHUKAIMOHHbBIE TEXHOIOTUH
TIPY TTOUCKE HEOOXOIUMOM

3HaTh: paBHiIa 1EIOBOH
KOMMYHUKAIIUHU B YCTHO U
MUCbMEHHOH (hopMe Ha




uH(opMaLuK B TIpoOLiecCe PELICHUs] | TOCYIapCTBEHHOM U
CTaH/IAPTHBIX KOMMYHHKATUBHBIX MHOCTPAHHOM (-BIX) S3bIKaX
3ama4 Jyisl TOCTHKCHUS
npogeCCUOHANBHBIX IIeNCH Ha
TOCyIapCTBCHHOM H
WHOCTPaHHOM (-bIX) SI3BIKaX

YMeTh: UCTIONB30BaTh
COBPEMEHHbBIE TEXHOJIOTUH MPU
Mo¥cKe 1 00paboTke nH(pOpMAITUN
Ha pa3HBIX S3BIKAX

Baaners: uadopmarmonHo-
KOMMYHHUKAIIHOHHBIMH
TEXHOJIOTHUSIMH TIPH TIOUCKE
Heo0XouMoi HHpOpMaIUU B
MPOIIECCE PEIICHHUS CTAaHAAPTHBIX
KOMMYHHKATHBHBIX 3212
npoQeCCUOHATBHOM NeSTeIbHOCTH

2.MecTto nucuuiuinHbl B cTpykrype OIIOII BO:

VYyebnas mucnummHa b1.B.JIB.05.02 TlpodeccuonanpHoe oOmeHue
(aHTIL.A3) SABASETCS JMUCIHUIUIMHON MO BBHIOOPY BapUaTHBHOM 4YacTH, M3y4aeTCs B
MATOM, IIIECTOM, CEIbMOM, BOCBMOM cemecTpax. Jlims ocBoeHus ydeOHOU
JUCHUIUIMHBL  HEOOXOJMMBI  KOMIIETCHIIMH, CGOPMUPOBAHHBIE B  paMKax
caeayronux yueOnbix guctuiuiny OITOIT: MHocTpaHHbI S3bIK.

3.00mas Tpy10eMKOCTh JUCHUIINHbI COCTABJISIET:

9 3aueTHBIX equHUII, 324 Jaca.

Ta0mura 2

Ounas ¢popma 00ydeHUs

Bunbl yueOHOM neaTeTbHOCTH Bcero | Cemectpsnl

5 6 7 8

KonrakTHas padora o0yyarommxcst 128 34 34 34 |26

B TOM 4YHCIJIC:

3anaTus JCKIIMOHHOI'O THUIIAa

3aHATUS CEMUHAPCKOIO TUIIA




NunuBuyanpHbIC U APYTUE BUABI 3aHATHI
['pynmoBbie KOHCYIbTAITUN
CamocrosiTesibHas padoTa 160 38 38 56 |28
dopMa NPOMeKYTOUHOI aTrTecTanmuy 36 3auer | 3auet | Ok3. | OK3.
(3auer, 3K3aMeH) 36
OO6m1ast Tpy10€MKOCTh yac | 324 72 72 72|72
9 2 2 2,5 |25
3.€.
3aouHas ¢hopma 00ydeHHUsI
Tabmura 3
. Cemectp
Bunbl yueOHOI neSTENBHOCTH | Beero
5 6 7 8
KonrakTHas pabota oOydarommxcs | 56 14 14 14 14
B TOM YHCJIE:
3aHATHUS JTEKIMOHHOTO TUIA
3aHATHSI CEMUHAPCKOTO TUIIA 40 10 10 10 10
NuauBuayalbHblE W JIPYTU€ BUJIbI 16 4 4 4 4
3aHATUN
['pynmnoBbie KOHCYIbTAIIUU
CamocrositenbHas padbora 246 58 54 | 67 67
dopma IIPOMEKYTOUYHON 29 saqeT DK3aMeH
aTTecTaluu (3a4eT, IK3aMeH)
O6mas TPYIOEMKOCTH | 324 72 72 | 90 90
yac. 25 25
9 2 2
3.e.




®opma 00y4eHUS OUHAS

4. Conep:xanue y4e0OHOI JUCUUIJINHBI:

Ta0muna 4

/o

Paznen
JTACIIUTLIAHEI

dawa)

ed1yawad BuaTaH

Buner yaeGHoit paboTsI™,
BKJIFOUast
CaMOCTOSITENIbHYIO
paboTy CTYIEHTOB
U TPYAOEMKOCTb (B
yacax)/

C YKa3aHHEM BaH}ITHﬁ,
IMPOBOJHNMBIX

B UHTEPAKTHBHBIX
dbopmax

Bcero| 3JIT| 3CT| CPC

@OpMBI TEKYILETO
KOHTPOJIS
ycrneBaeMocTH (11
HEJIETISIM
ceMecTpa)

dopma
MIPOMEKYTOUYHOMU
aTTecTanuu (1mo
ceMecTpam)

Paznmen 1.
Travelling.

1-3

Brinonnenue
JIEKCHKO-
rpaMMaTHUYECKUX
3aJIaHUMN.

Pa3nen 2.
Buying.

4.6

Brimoanenune
JIEKCHKO-
rpaMMaTHYECKHAX
3aJIaHUU 110
MPEIIOKEHHOU
TEeMeE.

Pasnen 3. Selling

Brinonnenue
JIEKCHKO-
rpaMMaTHYECKHAX
3aJIaHUU 110
MPEIIOKEHHOU
TEeMeE.

Texkymuit
KOHTPOJIb.

TectupoBanue.




5 Pasnen 4. 9-10 Brinonaenue
Planning. JIEKCUKO-
IrpaMMaTUYECKUX
3aJIaHUH 110
MPEIIOKEHHOU
TEME.
6 Pasnen 5. 11-12 Brinonaenue
Careers. JIEKCHKO-
IrpaMMaTUYECKUX
3aJaHuM 110
MPEIJIOKEHHON
TEME.
8 | Pa3men 6. Great 13-14 Brmmonnenue
ideas. JIEKCUKO-
rpaMMaTHYECKUX
3aJIaHUH 110
MPEIJIOKEHHON
TEME.
9 Pazgen 7. 15 Bremonnenne
Management, JIEKCUKO-
managing people FpaMMaTI/I‘;IeCKI/IX
3aJIaHHH T10
MPEIIOKEHHOU
TEME.

10 Pasnen 8. 16 Brinonaenue
Conflicts, JIEKCUKO-
managing FpaMMaTI/IileCKI/IX
conflicts. SAJIAHIH [0 .

MPEeIOKEHHOM
IToBTOpEHUE teme. [loaroroBky
IIPONAEHHOTO, K KOHTPOJIBHOU
IIOJITOTOBKA K pabore,
KOHTPOJIBHOMN [IOBTOPEHUE
pabore. U3YYCHHOTO
Marepuara.

11 | KontponbHas 17 IIepeBon

pabora. MIPEIOKCHUH |

CJIOBOCOYCTAHUIA,




coZlepKaImx
IIPOUICHHYIO
JIEKCHKY, C
PYCCKOTO Ha
WHOCTPaHHBIN
A3BIK, HAIIMCAaHUE
Jcce.

12

Paznen 9.
Advertising.

1-3

Brimoanenune
JIEKCHKO-
rpaMMaTHYECKUAX
3aJIaHUH.

13

Paznen 10.
Stress.

4.6

Brinonnenue
JIEKCHKO-
rpaMMaTHYECKUX
3aJaHuM 110
MPEIJIOKEHHON
TEeMeE.

14

Paspen 11.
Cultures.

7-8

Brimoanenue
JIEKCHKO-
rpaMMaTHYECKUX
3aJaHuM 110
MPEIJIOKEHHON
TEMeE.

15

Pazmen 12.
International
markets.

9-11

Brimoanenue
JIEKCHKO-
rpaMMaTHYECKHAX
3aJIaHUU 110
MPEIIOKEHHOU
TeMeE.

16

Paznen 13. Ethicg
at work.

12-13

Brinonanenue
JIEKCHKO-
rpaMMaTUYECKHAX
3aJIaHUU 110
MPEIIOKEHHOU
TEeMeE.

17

Pa3nen 14.
Leadership.

14-15

BreimosHenue
JIEKCUKO-
rpaMMaTHYECKUX




3aJIaHUM 110

MPEIIOKEHHOU
TEeMeE.

18 [ToBTOpEHUE 6 16 9 [ToaroroBka k
MPOWJAEHHOT O, KOHTPOJIbHOM
MOITOTOBKA K pabore,
KOHTPOJIBHOM MTOBTOPEHHUE

pabore. W3YUYEHHOTO
Marepuarna.
19 | KonrtponbHas 17 4 Cocrapnenue
pabora. JI€JI0BOTO MHChMa
c
HCIOJIb30BaHUEM
MIPOUJAEHHOTO
Marepuana,
BBITIOJTHCHHUE
JIEKCUYSCKOT0
3aJaHHs Ha
MOJICTAHOBKY
aKTUBHOU
JIEKCHKH.
20 Paznen 15. 1-5 Brinoiaenue
Human JIEKCHUKO-
resources. IrpaMMaTUYECKUX
3aJIaHHUH 110
MPEIJIOKEHHON
TeMe.
21 Paznen 16. 6-8 Brimonaenne
Money. JIEKCUKO-
rPaMMaTHIECKUX
3aJIaHHUH 110
MPEIJIOKEHHON
TeMe.
22 Pazpen 17. 9-10 Brimonaenne
Company JIEKCUKO-
structures & rpaMMaTHYECKUX
Organisation.

3aJIaHUU 110




MPEIJIOKEHHOU
TEME.

23

Pazgen 18.
Competition.

11-13

Brimoanenue
JIEKCHKO-
rpaMMaTHYECKUX
3aJjaHuM 110
MPEIJIOKEHHON
TEMeE.

24

Pa3pnen 19.

Communication.

14-15

Brimoanenue
JIEKCHKO-
rpaMMaTUYECKHAX
3aJITaHUH 110
IIPEI0KEHHOU
TEeMeE.

25

Paznexn 20.
Success.

16-17

Brinonnenue
JIEKCHKO-
rpaMMaTHYECKUX
3aJaHuM 110
IIPEI0KEHHOU
TeMe.

[TpomexyTounas

arrecranusd

dopma poBEACHUS —
DK3aMEH.

AHanus u
o0cyXIeHHe
TEKCTa 1o
IIPEI0KEHHOU
TE€MaTHKe, OTBETHI
Ha BOIPOCHI.

26

Pa3znen 21.
Building
relationships.

1-3

Brimoanenue
JIEKCHKO-
rpaMMaTHYECKHAX
3aJIaHUU 110
IIPEI0KEHHOU
TEMeE.

27

Pa3nen 22. Job
satisfaction.

47

Brinonnenue
JIEKCHKO-
rpaMMaTHYECKHAX
3aJIaHUH 110




MPEIJIOKEHHOU
TEME.

28

Pasnen 23. Risk.

8-10

Brimoanenue
JIEKCHKO-
rpaMMaTHYECKUX
3aJIaHUM 110
MPEIJIOKEHHON
TEMeE.

29

Pa3nen 24.
Working in
teams.

11-13

Brimoanenue
JIEKCHKO-
rpaMMaTUYECKHAX
3aJITaHUH 110
MPEIIOKEHHOU
TEeMeE.

30

Paznexn 25.
Handling crisis.

14-15

Brinonnenue
JIEKCHKO-
rpaMMaTHYECKUX
3aJIaHUM 110
MPEIIOKEHHOU
TeMe.

31

Paznexn 26.
Management
styles.

16-17

Brinonnenue
JIEKCHKO-
rpaMMaTHUYECKUX
3aJIaHUM 110
MPEIJIOKEHHON
TEMeE.

[IpomexxyTounas

arrecranus

dopma NpoBeAECHUS —

9K3aMeH, 36 4.

AHamms3 u
00CyXKIeHHE
TEKCTa I10
MPEIIOKEHHON
TEMAaTHKE,
OTBETHI HA
BOIPOCHI.

Ntoro yacos

128

160

3aounasi popma o0yueHust

Tabmura 5




No Paznen a T | Bugsl yueO6HOl paboTbI®,| GOpMBI TEKYIIETO
| AACUMILTHHEI % g BKJTFOYAsI KOHTPOJIS
3 g CaMOCTOSITEJIbHYIO ycrneBaeMOoCTH (11d
& paboTy CTYZEHTOB HEJIEISIM
E U TPYJAOEMKOCTH (B ceMecTpa)
yacax)/ ®opma
C YKa3aHUEM 3aHATUM, | MPOMEKYTOUYHOU
ITPOBOTUMBIX aTTecTalnuu (1o
B UHTEPAKTUBHBIX cemecTpam)
dbopmax
Bcero| 3JIT| 3CT| CPC
1 Paznmen 1. 5 9 1 8 Brimonnenune
Travelling. JIEKCHUKO-
TPaMMaTHIECKUX
3aJaHHM.
2 Pasnen 2. 5 9 1 8 Brinonaenue
Buying. JIEKCUKO-
TpaMMaTHIECKUX
3aJIaHuM 110
IIPEI0KEHHOU
TeMe.
3 |Pazgmen 3. Selling 5 8 1 7 Brimonnenue
JIEKCHUKO-
rpaMMaTHYECKUX
3aJJaHUN 110
MPEIIOKEHHON
TEeME.
4 Texkymmi 5 1 1 TectupoBanue.
KOHTPOJTb.
5 Pasnen 4. 5 8 1 7 Brinoiaenue
Planning. JIEKCUKO-
rpaMMaTHYECKUX
3aJIaHUH 110
IIPEI0KEHHOU
TEeMe.




6 Pasnen 5. Brinonaenue
Careers. JIEKCHKO-
rpaMMaTHYECKUX
3aJIaHUH 110
IIPEI0KEHHOU
TEME.
8 | Pa3zmen 6. Great Brinonnenue
1deas. JIEKCUKO-
rpaMMaTHYECKUX
3aJaHuM 110
MPEIJIOKEHHON
TEMeE.
9 Pazgen 7. Bremonnenne
Management, JIEKCHKO-
managing people FpaMMaTI/I‘;IeCKI/IX
3aJJaHuH 110
MPEIJIOKEHHON
TEMeE.

10 Pazgen 8. Bremonnenne
Conflicts, JIEKCHKO-
managing FpaMMaTI/I‘;IeCKI/IX
conflicts. aNatii o .

NPEIOKEHHOU
[ToBTOpEHUE TeMme. [loaroroska
MIPONAEHHOTO, K KOHTPOJIBHOU
IMOArOTOBKA K pabore,
KOHTPOJIBHOM MMOBTOPEHUE
pabore. M3y4YEHHOIO
Marepuarna.
11 | KontponbHas [IepeBon
pabora. MPEJIOKEHUN 1




HUKP

CJIOBOCOYETAHMH,
COAEpKaIINX
MIPOUICHHYIO

JIEKCUKY, C
PYCCKOTO Ha
MHOCTPaHHbIN

S3bIK, HAITUCAHUE

acce.

12

Pa3znen 9.
Advertising.

10

Brinonnenue
JIEKCHKO-
rpaMMaTHYECKUX
3aJIaHUMN.

13

Pa3nen 10.
Stress.

Brimoanenune
JIEKCHKO-
rpaMMaTHYECKUAX
3aJIaHUH 110
MPEIJIOKEHHON
TEMeE.

14

Paspen 11.
Cultures.

10

Brimoanenune
JIEKCHKO-
rpaMMaTHYECKHAX
3aJIaHUM 110
IIPEI0KEHHOU
TEeMeE.

15

Pazmen 12.
International
markets.

Brinonnenue
JIEKCHKO-
rpaMMaTHYECKUX
3aJaHuM 110
MPEIJIOKEHHON
TEMeE.

16

Pasznexn 13. Ethics
at work.

Brinmoanenune
JIEKCHKO-
rpaMMaTHYECKUX
3aJaHuM 110
MPEIJIOKEHHOU
TEMeE.




17 Pazpnen 14. 8 Brinonnenue
Leadership. JIEKCUKO-
rpaMMaTHYECKUX
3aJIaHUH 110
MPEIIOKEHHOU
TEME.

18 [ToBTOpEHUE 3 ITonroTroBka K
MIPONAEHHOTO, KOHTPOJIBHOMN
IMOATOTOBKA K pabore,
KOHTPOJIBHOMN [IOBTOPEHUE

pabore. U3YYCHHOTO
Marepuana.
19 | KontponbHas 3 CocraBnenue
pabora. JIEJIOBOI'0 MHChMa
C
HCIIOJIb30BaHUEM
MIPOUIEHHOTO
Marepuana,
TIKP BBITTIOJTHEHHE
JIEKCUYECKOT'O
3aJjaHus Ha
MOJICTAHOBKY
aKTUBHOM
JIEKCHKHU.
20 Paznen 15. 7 13 11 Brimonnenune
Human JIEKCUKO-
resources. rpaMMaTHYECKUX
3aJIaHUM 110
MPEIJIOKEHHON
TEMeE.
21 Pa3nen 16. 7 13 11 Brinosnenue
Money. JIEKCUKO-
rpaMMaTHYECKUX
3aJIaHUU 110
MPEIIOKEHHOU
TEME.
22 Paspen 17. 7 13 11 Brinoaenue
Company JIEKCUKO-




structures &
Organisation.

rpaMMaTHYECKUX
3aJaHuM 110
MPEIJIOKEHHON
TEeMeE.

23 Pazpnen 18.
Competition.

13

11

Brinonnenue
JIEKCHKO-
rpaMMaTHYECKUX
3aJaHuM 110
MPEIJIOKEHHON
TEMeE.

24 Pa3nen 19.

Communication.

13

11

Brimoanenune
JIEKCHKO-
rpaMMaTHYECKUAX
3aJIaHUH 110
IIPEI0KEHHOU
TEeMeE.

25 Paznen 20.
Success.

14

12

Brinonnenue
JIEKCHKO-
rpaMMaTHYECKHAX
3aJIaHUM 110
MPEIIOKEHHOU
TeMeE.

[TpomexyTounas
aTTecTanus

dopma poOBEACHUS —

OK3aMCH.

Ananms u
oOcyXIeHHe
TEKCTa I10
MPEIIOKEHHOU
TEMATHUKE, OTBETHI
Ha BOIPOCHI.

26 Paznen 21.
Building
relationships.

13

11

Brimoanenue
JIEKCHKO-
rpaMMaTUYECKHAX
3aJaHuM 110
MPEIJIOKEHHOU
TEMeE.

27 | Pa3nmen 22. Job
satisfaction.

13

11

Brimoanenue
JIEKCHKO-
rpaMMaTHYECKHAX
3aJIaHUU 110




MPEIJIOKEHHOU
TEME.

28

Paznen 23. Risk.

13

11

Brimoanenue
JIEKCHKO-
rpaMMaTHYECKUX
3aJIaHUM 110
MPEIJIOKEHHON
TEMeE.

29

Pa3nen 24.
Working in
teams.

13

11

Brimoanenune
JIEKCHKO-
rpaMMaTUYECKHAX
3aJITaHUH 110
MPEIIOKEHHOU
TEeMeE.

30

Paznexn 25.
Handling crisis.

13

11

Brinoanenue
JIEKCHKO-
rpaMMaTHYECKUX
3aJIaHUM 110
IIPEI0KEHHOU
TeMe.

31

Paznexn 26.
Management
styles.

14

12

Brinonnenue
JIEKCHKO-
rpaMMaTHUYECKUX
3aJIaHUM 110
MPEIJIOKEHHON
TEMeE.

[IpomexxyTounas

arrecranus

dopma poBeAECHUS —

OK3aMCH.

AHamns3 u
00CyXK/IeHHE
TEKCTa I10
MIPEJIOKEHHON
TEMAaTHKE,
OTBETHI HA
BOIPOCHI.

Ntoro yacos

56

246




5. [lepeyeHb yueOHO-METOAMYECKOTO o0ecneuYeHHs M0 JUCHUIIUHE,
o0pa3oBaTeibHbIE TEXHOJIOT UM

JU1st caMOCTOSTENILHOU PA0OTHI MO JAUCHUINIMHE OOYUYAIOUIUECS WCIIOJIB3YIOT
CIIEAVIOIIEE VUEOHO-METOINUECKOE 00ECICUEHHE:

1.Meronuueckue pEKOMEH AN 1o OCBOCHHIO JUCTIUTUTAHBI
«[IpodeccnonanpHoe oOmImICHHE» (MPENOCTABISIOTCS Ha Kadeape JMHTBUCTUKH,
kabuuer 302).

2.0uenounbie cpeactBa mno aucuuruinHe «lIpodeccuonanbHoe oOIEeHNE)
(mpenocTaBisAIOTCS Ha Kadenape TUHIBUCTUKY, KabuHeT 302).

[IpuMeHsieMBbIEe O6D8,30B8,TCJII>HLIC TEXHOJIOTHUH.

[Ipomecc n3ydeHus AUCIUIUIMHBI TPETyCMaTPUBAET KOHTAKTHYIO (paboTa Ha
3aHATHSX) H  CAMOCTOATENBbHYIO (CaMOIOATOTOBKA K 3aHATHUSAM) padboTy
oOydJarorierocs.

OCHOBHBIM BHJIOM Y4€OHBIX 3aHITHI MO TUCITUTIMHE SBISIOTCS IPAKTUYECKUE
3aHATHUA.

[TpakTrdeckue 3aHATHS UMEIOT LEJIbI0 JaTh CUCTEMAaTU3UPOBAHHYIO JICKCUKY
10 JUCIUIUINHE, CPOPMHUPOBATH y CTYICHTOB HAYYHBIA MOIXOJ] K OpPTaHU3AlMUA U
yIpaBICHUIO MPO(YEeCCHOHATBHON JESATENBHOCTHIO, YCTAHOBKY Ha aKTUBHYIO
CaMOCTOSITENIbHYIO padoTy.

Baxxnyro pons B moaroroBke Oymymux 0akaaaBpOB UTPAET CaMOCTOSITEIbHAS
pabora oOyuaronmuxcsi. CamocrosrenbHas paboTa CTYAEHTOB IO JUCIUIUIMHE
«IIpodeccronanbHoe 00IIEHNE» 00€CTIEUNBAET:

- 3aKpeTJICHUE 3HAHUM, TOTYYSHHBIX CTY/IEHTaMHU Ha 3aHATUAX MPAKTUYECKOTO
TUTIA;

- (dopMupoBaHHE  HaBBIKOB  pabOT ¢  HAy4YHOH  JHUTEpaTypoH,
uH(GOPMAIIMOHHBIMH pecypcamu MHTepHeT.

dopmbl CaMOCTOSATENHEHON PaOOTHI:

- paboTa ¢ OCHOBHOM U JOTIOJIHUTEJILHOM JINTEPaTypOH;
- IOArOTOBKA K NPAKTUYECKUM 3aHATHSIM.

CamocTrosiTenbHas pa60Ta SIBJIIETCS 00s13aTCIILHOM AJI KaKJ0T0 CTYACHTA.



6. @OH/I OLIEHOYHBIX CPEACTB JIs POBEAeHUS TeKyIel 1
NMPOMEKYTOYHOM aTTeCTAUM 10 TMCIUTIIHHE

Tekymass ¥ OpoMexyTodHasi aTTeCTalUsl MO JUCUUIUIMHE OCYIIECTBISETCS B
COOTBETCTBUM CO CTPYKTYPHUPOBAHHBIM TEMATUUECKHUM IUIaHOM (CM. Tabiuiy 3), a
Takke (OHIOM OIICHOYHBIX CPEICTB TUCIUIUIMHBI, SBISIOMUMCS HEOTHEMIIEMOU
4acThi0 Y4eOHO-METOAMYECKOTO KOMILIEKCA.

TunoBble KOHTPOJBbHBIE 3a/JaHUs WM MHBIE MaTepHalbl, HEOOXOAUMBIE IS
OLICHKY 3HAHUI, yMEHUI, HABBIKOB U (MJIM) OIIBITA JEATEIbHOCTH, XapaKTEPU3YIOIIHNX
aTanbel (POPMUPOBAHUS KOMIIETEHLMHA B MPOIIECCE OCBOEHUS 00pa3oBaTEIbHOU
IPOrpaMMBbl

Taomnuma 4.
Howmep Paznen Bunu TpeboBanus K
Heaenu/ CIIMITHHL, cofepKanue BBITIOJIHEHHUIO
ceMectpa o0ecreunBarOIIHiA KOHTPOJBLHOTO KOHTPOJILHOTO
dbopmMupoBaHUU 3aJlaHus SUIAMIIL I CPORam
KOMITETCHIIUM (MITH catn
€e 4acTH)
17/5 Paznen 1-8. [TepeBon B nepeBojie u acce
PEIIOKEHUM U | HEOOXOJIMMO
CJIOBOCOYETAHMI, yIOTpeOUTh
coaeprKalux IIPONACHHBIE
POUICHHYIO JEKCUYECKHe |
JIEKCHUKY, C PYCCKOTO | TpPaMMaTHYECKUE
Ha WHOCTPAHHBIN | KOHCTPYKIIHH.
SI3BIK, HaIMCaHUe
Jcce.
17/6 Pa3nen 9-14. CocraBienue B npouecce
JIEJIOBOTO THCHMa C | BBITIOJIHCHUS
UCIIOJIb30BAaHUEM 3a/laHus
IPONACHHOTO HE00X0 MO
MaTtepuana, ynoTpeOuTh
BBITIOJTHCHUE PO ICHHBIE
JIEKCUYECKOTO JEKCUYECKHEe |
3a/1aHus Ha | T[paMMaTUYeCKHe
KOHCTPYKIIUH.




[I0JICTAHOBKY
AKTUBHOM JIEKCUKH.
7 ceM. Paznen 15-20. Ananus U | OTBETHI Ha
00CYyXJIEHUE TEKCTa | BONPOCHl JTOJIKHBI
0 MpPEAJIOKEHHOM | colepKaTh
TEMAaTHKE, OTBETHI HA | TPOUJIEHHYIO
BOIIPOCHI. JEKCUKY "
OTpa)xkaTh
OCHOBHBIE  HJIEU
TEKCTa.
8 ceM. Pa3nen 21-26. Ananus u | OTBETHI Ha
00CYyXJIEHUE TEKCTa | BOIPOCHI JTOJIKHBI
N0 IMPEIJIOKEHHOH | COAEpXKAaTh
TEMaTHKE, OTBETHI Ha | IPOUICHHYIO
BOIIPOCHI. JIEKCUKY U
OTpaXkaTb
OCHOBHBIE  HJIEU
TEKCTa.
IIpumep KOHTPOJIBLHOIO 3aJAHUSA:
1)Credit test.
I. Translate the following word expressions into Russian. Then make up

one example with each of them.

[TnaTuTh KpeAUTHON KapTOI; pa3BUTHE; TNIAHUPOBATH OIOJKET; CAENATh Kaphepy;
HETOJIHBIN pabo4Hii IEHb; CIIOPUTH C K-JI O U-JI; OPTAaHU30BaTh BCTpedy / coOpaHue;
MMOJHUMATHCS IO KapbEPHOU JIECTHULIE; OMBIT; COBEPLINTH ITPOPHIB.

II.  Choose the best word to complete each sentence.

1.If you want to make a career move / ladder, you just have to call us and we’ll help
you.



2.If you want to be an effective sales person, it’s necessary to know how to manage
/ deal with people.

3.We can deliver / charge this book to you in a week.

4. The marketing department wants to hold a conference / breakthrough next week.
5.1 can’t find a decision / solution to all problems, but I do / make my best.
6.Sorry, I intend / apologise for the inconvenience it may cause you.

7.Y ou employer / staff will often have good ideas and suggestions / plans, so listen
to what they have to say.

8.He told them to invest / gain in a new training course.
9.We understand why he’s so tired, this week he has to work overtime / flexitime.

10.According to their development / research, this new product can bring us great
profit / promotion.

III. Choose one quotation and write a short essay (7-10 sentences).

1.In the business world, everyone is paid in two coins: cash and experience. Take
the experience first; the cash will come later.

2.Hire character. Train skill.
3.Industry is the mother of fortune.
4.Business is a combination of war and sport.

5. Competition brings out the best in products and the worst in man.

2)Credit test.
L.Fill in the application form.
APPLICATION FORM Personal Information

First name: Middle name:
Family name:

Date of birth:
Nationality:




Native language:
Gender: Marital status: Children:

(Please indicate age) Mailing address:

Postal

code: City: Country: Home
telephone: (Please
indicate area code in brackets) Mobile:

(Please
indicate area code in brackets) E-mail:
IT1.Read the letter and fill in the gaps:
05.02.2011
Sergey Sakharov RusInvestment Itd.
12 Prospect Mira, Moscow, Russia, 425450
Dear Mr. Sakharov,
We are glad (1) on the forthcoming Detroit Auto Show
exhibition that will take place on 11 - 24 March 2011 (2) (see the attached
file). You will (3) and concept cars and (4)

to develop concept cars (5)

Please (6) if you would like (7) this event so that we
could send you the invitation letter (8) and book a room (9)
Also we would like to you (10) what group discussion you

would like to take part in:

- Investment in Concept Cars;

- Investment in Car Market;

- Hybrid Automobiles Investment;
Best regards,

Stuart Field

Chief Executive of Detroit Auto Show



to send you the information

upon your request

make investments

to take part in

to let us know

to get the visa ready

have opportunity to see new models
for future sale

at the hotel

to let us know

S ERme A o

IlepeyeHb NPUMEPHBIX BONPOCOB /Il IK3aMEHAa:

1) Do you have a career plan? Where do you want to be in 10 years’ time?

2) Would you like to run your own company? Why / why not?

3) What are the good and bad points of bringing in someone from outside to run
a family-owned business?

4) What do you like about shopping? What don’t you like?

5) How are shopping habits changing in your country?

6) What do you think are some of the best ideas in the last 20 years?

7) What should companies do to encourage new ideas?

8) Why do people become workaholics?

9) How important is the working environment in reducing stress?

10) What are the main causes of stress at work?

11) What is a good work-life balance for you? Is it easier for men than
women to be a manager?

12) What are the biggest challenges in creating corporate hospitality?

13) Tell us about the marketing company that impressed you.

14) What means do you use to plan your day or week? Why?

15) What is your opinion of business plans? How useful do you think they

are?

16) Talk about good / bad qualities a boss can have.

17) What is your ideal manager like? Are they male or female?

18) When does joking or teasing become bullying?

19) What happens if managers ignore conflicts and poor behavior?

20) What behavior at work do / would you find inappropriate or
unacceptable?

IIpuMep TekcTa 11 IK3aMeHa:



What Is Employee Engagement

What is employee engagement anyway? Let's start with what it's not...

Employee engagement does not mean employee happiness. Someone might be
happy at work, but that doesn't necessarily mean they are working hard, productively
on behalf of the organization. While company game rooms, free massages and
Friday keg parties are fun--and may be beneficial for other reasons--making
employees happy is different from making them engaged.

Employee engagement doesn't mean employee satisfaction. Many companies have
"employee satisfaction" surveys and executives talk about "employee satisfaction",
but the bar is set too low. A satisfied employee might show up for her daily 9-to-5
without complaint. But that same "satisfied" employee might not go the extra effort
on her own, and she'll probably take the headhunter's call luring her away with a
10% bump in pay. Satisfied isn't enough.

Definition: Employee engagement is the emotional commitment the employee has
to the organization and its goals.

This emotional commitment means engaged employees actually care about their
work and their company. They don't work just for a paycheck, or just for the next
promotion, but work on behalf of the organization's goals.

When employees care—when they are engaged—they use discretionary effort.

This means the engaged computer programmer works overtime when needed,
without being asked. This means the engaged retail clerk picks up the trash on the
store floor, even if the boss isn't watching. This means the TSA agent will pull a bag
suspicious bag to be searched, even if it's the last bag on their shift.



Engaged employees lead to better business outcomes. In fact, according to Towers
Perrin research companies with engaged workers have 6% higher net profit margins,
and according to Kenexa research engaged companies have five times higher
shareholder returns over five years.

7. IlepeyeHb OCHOBHOM U JTOMOJHHUTEILHOM Y4eOHOM JIUTEPATYPHI,
nepevYeHb pecypcoB HHPOPMANUMOHHO-KOMMYHUKALMOHHOMN ceTH
«/HTEpHET», HEOOXOAUMBIX JIJISI 0CBOEHM S JUCIHHUILIHHBI

OcHoBHAad JUTEpPaATYpPA:

1.Cotton David, Falvey Davis, Kent Simon. Market leader. Pearson Education
Limited, 2011. 175 ctp. [DOnekTpoHHBIi pecypc]. — Pexum pgocryma:
https://cloud.mail.ru/public/RNW6/254w6Nt81

2.Eastwood John. Oxford practice grammar. Oxford university press, 2006. 445 ctp.
[DneKTpOHHBII pecypcl]. — Pexxum JIOCTyIA:
https://cloud.mail.ru/public/RNW6/254w6Nt81

3.Flinders Steve. Test your professional English. Business: general. Pearson

Education Limited, 2002. 57 ctp. [DnekTpoHHbIi pecypc]. — Pexum pocryma:
https://cloud.mail.ru/public/RNW6/254w6Nt81

JlonmoJIHUTEJIbHAS JINTEpaTypa:

1.Bethell George, Aspinall Tricia “Test your business vocabulary in use”. Cambridge

university press, 2008. 101 crtp. [Dnexrponssiii pecypc]. — Pexum mocrtyma:
https://cloud.mail.ru/public/RNW6/254w6Nt81

2.Evans David. Business English verbs. Penguin English, 2000. 163 ctp.
[DJIEKTPOHHBII pecypc]. — Pexum JNOCTyma:
https://cloud.mail.ru/public/RNW6/254w6Nt81

3.Hollett Vicky “Business opportunities”. Oxford university press, 2009. 192 ctp.
[DJIEKTPOHHBII pecypc]. — Pexum JNOCTyma:
https://cloud.mail.ru/public/RNW6/254w6Nt81

4.Ibbotson Mark, Stephens Bryan “Business Start-up”. Cambridge professional
English, 2008. 127 ctp. [DnektpoHHBIA pecypc]. — Pexum gocrtyma:
https://cloud.mail.ru/public/RNW6/254w6Nt81



5.McCarthy Michael, O’Dell Felicity “English vocabulary in use”. Cambridge

university press, 1999. 171 crtp. [Dnexrponssiii pecypc]. — Pexum mocrtyma:
https://cloud.mail.ru/public/RNW6/254w6Nt81

Ilepeyenb pecypcoB HH(MPOPMALMOHHO-TEJIEKOMMYHHUKALIMOHHOM CETH

«HuaTepHeT)

Businessenglishsite.com

Esl.about.com

Writing-business-letters.com

English-test.net

Businessenglishresources.com

Breakingnewsenglish.com

https://dictionary.cambridge.org

https://en.oxforddictionaries.com

http://www.bbc.co.uk/languages/

http://www.businessenglishonline.net

https://www.learnoutloud.com

8. MeToanuyeckue yKa3aHus AJ1s1 00y4arOMXCH M0 OCBOCHHUIO
AUCHHUIIMHBI

CamocrositenbHas pabora 0OydYaroOUIMXCS HaJ MaTepUalioOM JAMCUUIUIMHBI
BKJIFOUAET B ce0s1 Takue BUABI M (OPMBI Kak: paboTa ¢ OCHOBHOM U JOMOJIHUTEIHHON
JUTEPATYPOid, MOATOTOBKA K MPAKTUUYECKUM 3aHITHSIM.

I/ISY‘{CHI/IC AUCHUILIWHBI BAXKHO OCYHICCTBJIATH CHUCTCMATUYCCKHU, 3aKPCILIIAA
MOJIYYCHHBIC Ha IMPAKTHYCCKHUX 3aHATHAX 3HAHHUA ITOCPCACTBOM ITOBTOPCHUSA
HN3Y4YCHHOI'O MaTCprajia HAKAHYHC HOBOT'O 3aHATHA.



PaBBépHYTLIC MCTOJUYCCKHNEC MaTCpHUalibl IPCACTABIICHBI B OTﬂCHBHOﬁ qacTu
yqe6HO-MeTOI[I/I‘{eCKOFO KOMIIJICKCA ((MCTOI[I/I‘-ICCKI/Ie PEKOMCHAAINN 1o
JUCIHITIINHEC .

9. llepevyeHb HH(POPMALMOHHBIX TEXHOJIOTH, HCIIOJIb3yeMbIX IIPH
OCYLLIECTBJICHHH 00pa30BaTe1bHOIO MPoLecca 1o JUCHUILINHE,
BKJIIOYasi lepevyeHb MPOrpaMMHOIo odecreyeHuss 1 HH(POpMaMOHHBIX
CIIPABOYHBIX CHCTEM

Obyuaromumcs o OIIOIT o6ecnieden goctyn kK yueOHOMY I1aHy, pabouei
nporpaMMe JUCHUIUIMHBI B 3JIEKTPOHHON (hopme, K 3IEKTPOHHO-OMOIMOTEUHOU
CUCTEME WHCTUTYTa, COJepKame y4eOHO-METOIUYECKHe MaTepuanbl IO
JTUCIUIUIMHE B JIEKTPOHHOM opme, K UHPOPMAILIMOHHBIM CITPABOYHBIM CUCTEMAM,
KOTOpBIE HCIIONB3YIOTCSI MPU OCYLIECTBICHHH OOpPa30BaTEIbHOTO Mpollecca IO
JTUCIMIUIMHE, TOCPEACTBOM 3JEKTPOHHOM HH(POPMAIMOHHO-00pa30BaTEeIbHON
Cpelbl MHCTUTYTA U3 000U TOYKH, B KOTOPOI UMEETCs AOCTYT K MHPOPMAIIHOHHO-
TEJIEKOMMYHUKALMOHHON CeTH «HTepHeT (www.mgik.org); X0/
o0pa3oBaTeNbHOTO TMpolLecca MO AUCHUIUIMHE (PUKCUPYETCS IMOCPEICTBOM
3IIEKTPOHHOMN nH(GOPMaIIMOHHO-00Pa30BaTENbHOM Cpenbl UHCTUTYTa
(www.mgik.org); oOecriedeHO (QOPMHUPOBAHUE IJICKTPOHHOTO  MOPTHOIIHO
oOydaromerocss Mo AMCHUIUIMHE MOCPEJACTBOM AIIEKTPOHHON HH(POPMAIIMOHHO-
00pa3oBaTeNbHON Cpeibl HHCTUTYTa (WWw.mgik.org).

ITpu ocymecTBieHnn 00pPa30BaTENBHOIO IpolLecca IO JUCLMILIMHE
UCIOJIB3YETCsl CIAEAYIOLIEE JIMLIEH3MOHHOE IPOrPaMMHOE 00eCTIEUEHHE:

Onepaunonﬂble CUCTEMBI:

— Windows 7 Professional
— Windows 10
ITaker opuCHBIX Mporpamm:

— ABBYY FineReader 14 Business 1 year (Per Seat) Academic
— Microsoft Office 2016 Outlook

— Microsoft Office 2016 Word

— Microsoft Office 2016 Excel

— Microsoft Office 2016 PowerPoint

— Microsoft Office 2016 OneNote

— Microsoft Office 2016 SharePoint



— Microsoft Office 2016 Microsoft Teams
— Microsoft Office 2016 Access

— Microsoft Office 2016 Publisher

— 1C:YHuBepcurer

— Vwueo6nsre mnansl BO u VII BITO

AHTHBHPYCHbIE IPOrPAMMBI:

— Kaspersky Endpoint Security

Apyroe 11O:

— Mozilla Firefox

10. Onucanue MaTepuaJIbHO-TeXHNYECKOH 0a3bl, HEOOXOAUMOIT /1A
OCyIIIeCTBJIEHUS 00Pa30BATEIbLHOI0 MPOLECCA MO AUCIUTLINHE

OcBoeHME TUCIUILUIMHBI ocyliecTBseTcs B yueOHoM kopiyce Ne 2 MI'UK na
0a3ze yueOHoit ayautopuun Ne 140.

JlanHast ayauTOpUsl OCHAIlEHA BCEM HEOOXOIMMBIM  O0OpYAOBaHUEM,
ITO3BOJIAOIIMM ITPOBOJAUTH ITPAKTUYECKHUE 3aHATHS.

11 OOecneuenue oOpa3oBaTeJLHOIO TMpolecca A JHUIl ¢
OrpaHMYEeHHBIMHU BO3MOKHOCTSIMU 310POBbSI M HHBAJIMI0B.

B xoxe peanuzanuu qUCIUTIIMHBI UCITONIB3YIOTCS CACAYIOIMINE JOTIOTHUTEIbHBIC
METOIbI 00YYECHHS, TEKYIIETO0 KOHTPOJISI YCIIEBAEMOCTH U TTPOMEKYTOUHOMN
aTTECTAIlMU OOyYarOIIMXCS B 3aBUCUMOCTH OT MX WHIUBUYaJIbHBIX
0COOEHHOCTEN:

07151 Clenvlx U ciabosUOAUUX:
- TIEKIMK 0(DOPMIISIFOTCS B BHJIE 3JICKTPOHHOTO JJOKYMEHTA, IOCTYITHOTO C
IIOMOIIBIO KOMIIBIOTEPA CO CIICIMAIM3UPOBAHHBIM ITPOTrPAMMHBIM 00ECIICYCHUEM;

- IMCBbMCHHBIC 3a/IaHH1 BBIIIOJHAIOTCA HAa KOMIIBIOTCPC CO CIICIUATIM3UPOBAHHBIM
IMporpaMMHbIM 066CH€‘-ICHI/IGM, HJIK MOT'YT OBITH 3aMEHEHBI YCTHBIM OTBCTOM,

- o0ecreunBaeTCsa HHINBUYyIbHOE paBHOMEPHOE OcBeleHrne He MeHee 300
JIFOKC;



- 17151 BBIMIOJIHEHUS 3a/IaHUsI IPU HEOOXOAUMOCTH MPEAOCTABIIAETCS
YBEJIMYUBAIOIIEE YCTPOUCTBO; BO3MOXKHO TAK)K€ UCTIOJIB30BaHUE COOCTBEHHBIX
YBEIMYHMBAIOIINX YCTPOICTB;

- IUCbMEHHBIE 3a/1aHusl OPOPMIIAIOTCS YBEIHMUEHHBIM MIPUPTOM;

- DK3aMEH U 3a4€T MPOBOJATCA B YCTHOM (popMe MU BBIMOJIHSAIOTCS B TUCBMEHHON
(dbopme Ha KOMIIBIOTEPE.

o SNAYXux u CJZ(I6OCJZle(11Mu.X.'
- JICKOUHN Oq)OpMJ'IHIOTC}I B BUAC 3JICKTPOHHOI'O JOKYMCHTA, 0o MNpEeaOCTaBIIACTCA
3BYKOYCHIIMBAIOIIAA allraparypa HHAUBUAYaJIbHOI'O ITIOJIb30BAHUA

- IMCBbMCHHBLIC 3a/IaHH1 BBINIOJHAIOTCA HAa KOMIIBIOTCPC B IMMCbMEHHOM q)OpMC;

- DK3aMEH U 3a4€T MPOBOJATCS B TUCBbMEHHON (hOpME HAa KOMIIBIOTEPE; BOZMOKHO
poBeJeHUE B JOPME TECTUPOBAHUS.

o JUuY ¢ HapyueHusimu OI/lOpHO-()GLlZ(lmeJZbHOZO annapama.
- JICKOUHN Oq)OpMJ'IHI'OTC}I B BUAC 3JICKTPOHHOI'O JOKYMCHTA, JOCTYIIHOI'O C
IMOMOIIBIO KOMIIBIOTEPA CO CIICHUATU3NPOBAHHBIM IIPOIrpaMMHBIM O6CCHC‘{CHI/ICM;

- MUCHbMEHHBIC 3a/TAHMSI BBIMIOJTHSIIOTCS HA KOMITBIOTEPE CO CIEIUATU3UPOBAHHBIM
MIPOTPaMMHBIM 00ECTICYCHUEM;

- DK3aMEH U 3a4€T MPOBOJATCA B YCTHOM (popMe WU BBIMOJIHSAIOTCS B TUCBMEHHOMN
(dbopme Ha KOMIIBIOTEPE.

[Tpu HE0OXO0IMMOCTH MIPEeTyCMATPUBACTCS YBETUUEHUE BPEMEHH JIJIsl IOJTOTOBKHU
OTBETA.

[Ipouenypa npoBeeHUSI IPOMEKYTOUHOM aTTeCTAMK 1711 00y4aroIIuXCsl
YCTaHABIMBACTCS C YIETOM WX HHAUBUIYATBHBIX ICUXO(PU3UIECKIX
ocobenHocteil. [IpomexxyTrouHas aTTecTalusi MOKET IPOBOJUTHCSA B HECKOJIBKO
ATaIoB.

[Tpu nmpoBeneHnyu NpoIeAYypHI OLIEHUBAHUS PE3YIbTATOB O0YUCHHUS
[PETyCMaTPUBAETCS UCIOIb30BAaHUE TEXHUUECKHUX CPEJCTB, HEOOXOIUMBIX B
CBSI3M C MHAMBHUAYAIbHBIMU OCOOCHHOCTSIMH 00YYaromuXcsl. OTH CPEACTBA MOTYT
OBITh IPEJOCTABIEHBI YHUBEPCUTETOM, WJIK MOTYT HUCII0JIb30BATHCS COOCTBEHHBIE
TEXHUYECKUE CPEICTBA.

[TpoBenenue npoieypbl OLEHUBAHUS PE3YIbTATOB O0YUYEHUS JOITYCKAETCS C
MCIOJIb30BaHNEM JUCTAHIIMOHHBIX 00pa30BaTENbHBIX TEXHOJIOTHIA.

Ob6ecrieunBaeTcs JOCTYM K HHPOPMAITMOHHBIM U OnOMorpaduueckuM pecypcam B
cetn UHTepHET /U1 KaXka0ro odyyaromerocs B popmax, aIanTUPOBaHHBIX K
OTPAaHUYEHUSM HX 3[I0POBBS U BOCIIPUATHS HHPOPMAIIIH:



0J151 CIIenviX U CLaO0BUOSUUX !
- B IeYaTHOH (hOpMe YBEITUICHHBIM MIPUPTOM;

- B (hopme 3JIEKTPOHHOTO TIOKYMEHTA;
- B hopme aynunodaiina.

OJ151 27YXUX U CLAOOCTBIUAUUX:
- B Ie4aTHOM dopme;

- B (hopme 3IeKTPOHHOTO TOKYMEHTA.

TUTSE OOYYArOIIUXCS C HAPYIIEHUSIMH OMTOPHO-/IBUTATEIILHOTO armapaTra:
- B IeyaTHO# dopme;

- B (hopmMe 3JIEKTPOHHOTO TOKYMEHTA;

- B hopme ayamnodaiina.

VYy4eOHbBIC ayIUTOPUH JIJIS BCEX BUJIOB KOHTAKTHOW U CAMOCTOSTEIILHON pabOThI,
Hay4JHasi OMOIMOTEeKa ¥ MHBIC TIOMEIICHUS T 00YYEHUST OCHAIIICHBI
CHeIMaIbHBIM 000pPY0BAaHHEM M YICOHBIMU MECTAMH C TEXHUYCCKUMU
CpelIcTBaMH OOyUYCHHUS

07151 Clenvlx U ciabosUOAUUX:
- YCTPOKCTBOM JJIs1 CKaHUpOBaHus U uTeHus ¢ kamepoid SARA CE;

- nucmieem bpaiins PAC Mate 20;
- npuHTepoM bpaiinsg EmBraille ViewPlus;

OJIs1 27YXUX U CAADOCTLIUAWUX!
- aBTOMAaTU3UPOBAHHBIM PAOOYUM MECTOM JIJISI JTFOJIEH C HAPYIIICHUEM CITyXa
c71a00CIIBIIIAIINX

- AKyCTUYECKUI YCUIIUTENb U KOJIOHKU;
JUTs1 O0y4aroIIMXCs ¢ HAPYIIEHUSIMHU ONTOPHO-ABUTATENILHOTO arapara:
- IEPEIBUKHBIMU, PErYJIUPYEMbIMU dproHoMuueckumu napramu CU-1;

- KOMHBIOTCpHOﬁ TEXHUKOM CO CIICOUaJIbHBIM IIPOI'PaMMHBIM obecreueHueM

Pazpabotano B coorBercTBUM ¢ TpeboBanusmu PI'OC BO no HampapieHuto
46.03.02 Jlokxymenmoseoenue u apxusogeoenue — Jlokymenmogeoenue u
00KyMenmayuorHoe obecneuenue ynpaeienus —Hcmopuueckoe apxugogeoenue

Pazpabotunk: Muxaiinosa M.B.




